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This AjroQmeQt made ufider ihe provisioos of Chapter 1’50E of the General Laws by and 
between the Town of Boumci l^einaftw refened to as the Town", and Local 1717, 
Intematiooal Associaiiod of Fighters, hcfeinafter tcifened'h^Bs the "Union", has as its stated 
purpose the tnsinteoance'SltdiPcbiTioticiii of a more haimomaus-ibl&lioQstnp between the Town 
and the members of its Fite [^'aitment ivho Ikll within the scope of this Agreement in order that 
a more efEcient and progressive public service may be rendered and a more equitable 
employment relationship beiestablisbed. 

NOW, THEREFORE, ih coosidoration of the mutual promises and agreements, herein 
III contained, the parties mutualj^ agree as follows: 


The individual members of the Union are to regard themselves as public employees, nod 
are to be governed by the. hi^h^t ideals of honor and integrity in all their public and persona] 
conduct in order that they may merit the respect and confidence of the general public. 

Employees covered uhd^r this agreement shall be provided a set of comprehensive rules 
and regulations that are to 'bs( acknowledged and adhMed- to provided that such rules and 
regulatioDS do not violate cir coofiict with any provision in this agreement. Effective July 15,2012. 
and with all versions therekfter, members ^ the fire department shall receive the most current 
version of the rules and tegulatioos of the Bourne Fire Department and acknowledge receipt in 
vvrlting. i 


The'Town hereby recognizes the Union as the exclusive'bargaining representative, for the 
purpose of bargaining wdth respect to wages, hours of work, and working coeditionji of all full¬ 
time employees of tiie Bouriic iFue Department, presently including Hrefighters, Lieutenants, 
Deputy Chiefft, Emergency Medical Technicians, Paramedics and Kire Inspectors, but excluding 
the Chief, Assistant Chief andc^l firefighter, secretary, part time secretary and the Clerk and other 
civilians. 


;; S£EUgUl.L 

There shall be no discrimination, interference, retaliatibn, restraint, or coercion by the 
: Town, Union, or their respective agents against any employcc(s) because of his membership or 
non-member^p in the Utuon, Activity of !a:k of activity on hchaif of the Union, or because au 
: employee pursued or advanced rights end privileges conlainedlh the Agreement, 
ijl : Each and every nienibCT of the bargaining unit or Local 1717, itself may continue to 

exercise any righis, powers, or course of action to which thcy,.ct>ltectivBly or severally, may be 
entitled to under the Laws of the Commonwealth of Massachusetts, the United States, or the 
ordinances or other legislative acts of the Tou.ti of Roume, except that pnrsuiint to Q.L. c. 150£, 
§ 7 whore any provision of this Bgrt-ement conflicts with any local ordinance or legislative act of 
’ "the Town, except those adciptwi prior to the effective date of this agreement, said contract provision 
shall supersede and take jarcccd^ce over any such conflicting statute, local ordinance, or other 
legislative act of the Town. Aa^ and fill rights and remedies rhat may exist at law, in equity or 
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‘he sole barsalnlng 

representative and o® bebaff of its lodivldiial itwmbera. * 

y SectioD Oreb^ybcfe in this Asteemcnt. 

barffainiiitf'^^r'rrr cmpiloyeea it Wfneseats, agrees that collective 

gaming 0,L. c. I50E sbalt be the sole and exclusive procedure utilized to change or 
^p^e wages, hours, and woridng conditions of hargamihg unit employees within the Tow of 


Section 


Employees are free to become or refirain from becoming inembers of the Union as they: 


^uun J-Ltnipn use oi i-aciiitig } } 

me fire elation fkctlhies of the fire depaitmenl shall be made available to Union members 
for meetiogs and Union work, so long as there is no luterfarence with notmaJ week duties or details. 


Scctioo U Deduction of Union Dues A Fees 

Pursuant to the provisions of the General Laws, Chapter 180, Section 17A, Union dues and 
injtiatioii fee shall be deducted by the Town weekly, ftotn the salary of each employee who 
executes and remits to the Towm a form of authorization for payroll deduction of Union Dues, as 
well as few and/or other BSSessroents. Remittance of the aggregate amoimt of dues shall be made 
to the Union Treasurer within twenty {20} workit\g days after the mmilh in which the du« are 
deducted. 


Such authorization may be withdrawn by an employee by giving at least forty-five (45) 
days* notice, in writing, to both the Town and the Union Treasurer, 


The sum which represents such monthly Union dues and'fces and/or assessments .shall be 
certified to the Toxvii Treasurer as constituting such by the Treasurer of the Union, Ifdie sum once 
certified is changed, the amount deducted from the camings of on employee \vho has authorized 
.such deduction shall not be increased or decreased until twenty-one (21) days’ written notice of 
such change has been received by the Town Treasurer from the Treasurer of the Union. 


Pursuant to CietieraJ Laws, Chapter 150E, Section 12. ad tuneffikd by Chapter 903 of the 
Acts of 1977, it shall be a condition of employment tliat on or after the thirtieth (30*^) day of 
ecoployment in the bargaining unit or the effective date of this Agreement, whichever is later, each 
end every member of the bargaining unit shall pay to the Union an agency service fee which shall 
be equal to the amount required to become a member and remain a member in good standing of 
the exclusive bargainiag iigletit and its afTiliates to or from which memherslup dues or per capita 
; fees are paid or received, Said agency service fee shall be deducted monthly. 

*!, i 'fhe Union agrees to tndemnify the Town for daaiage.s;.lncorred in complying with this 
‘l^rlielc. No request to disini.'ss or suspend an employee for non-comp! iance shall be honored so 
long as there is a dispute before tire State I.abor Relations Coitunission or a court of oompcteoi 
! jurisdiction aa to whether the exclusive bargaining agent has complied with all the prt^visions of 
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Oenerel Laws, Oiapisr t^OE, Section 12, or so long as an employee demand for rebate of part of 
the service payment remains in dispute. 



Subject to applicable law and the express ptovisions of Ibis Agreenwot, ibe Town nod its 
Seletctrriai and Fire (^efah^ not be deemed to be limited tn anyway in the exercise of Iheragular 
and customary fvoctions or municipal mana^meni. The Fire Depattment may adopt rules for the 
operation of the Fire Depanment and (he conduct of its eraployEes provided such rules do not 


Employees have, and diall be protected in the exercise of the rights, freely and without fear 
or penalty or reprisal, to join and assist the Union. Freedotn to as»st the Union shall be recognued 
as extending to participation in the management of the Union and acting for the Union in any 
official capacity, and including the right to present Union views and positions to the public, to 
officials of the Torvn and the Fire Department, to members of the Board of Selectmen of Bourne 
and to the General Court or to any other appropriate authority, board or official, subject to the 
limitaltons contained in article HI, Section 1, of this Agreement. 

Without limitation of the foregoing, the Town agrees that it will not recognize, aid, 

or organizatton seeking or purporting to engage in collective 


promote, or finance any labor group 
bargaining for the Department or moke any agreement with any such group or organization, which 
would violate the rights of the Union under the terms of this Agrceoieat or the law. 

Neither the Union nor tlte Town, nor any of thdr representatives, officials, agents, servants, 
or employees ghall violate aoy rights of employees or of the parties as provided for and guaranteed 


Any employee shall be given and have access at reasonable times to his own personnel file 
and shall have the- right to question and refute derogatory and/or damaging statements therein. No 
oosl-employment imterial will be placed in an employee’s pctsooncl file unless such material is 


1 in an employee’s pctsooncl file unless such material is 
& 3 t shown to the etnployce who shall initial the document 

Section 3-Politicai Act iidlY 

Except when on duty or when acting in an official capacity, no covered employee shall be 
prohibited from engaging in, or refraining fTtun political activity. 

.Section 4-iJnion Rep rescflaiion 

Whenever any covered employee is under investigation or subjected to interrogation by the 
Department for any reason, which could lead to criminal charges, such investigation shall not t^e 
pl^befote the employee is advised of the nature of the charge or possible charge against lum 
. . t. . _j . hpfore the commencement of said 


• ■ before the employee is advised of the nature of the cliarge or possible charge i 

ids right to remain silent, and his right to have counsel present before the commence, 
investigation or interrogation, 

nation 

not to dtsetiroinate agakist 
morital status, or participat 
the Union, its activities and 


any person 
ion or non- 
affairs. The 


Inherent ir. this AgTecmcnt shflU oe -ru 
i of race, creed, color, national ori^n, 
lation in. or association or non-Bssuciati. 
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UaioQ will, subject to applicable law, act for and represent equiilly dl persons covered by tlus 
Ajp-eemcot whether or not Ibey are Union members. 


^ employee {motndiog: provisioaBl employees) with 12 hioalfas or mewe of cootiiiuous 
service in the bargflinuig'uniit who claims that a/be has been su^perMled, dismissed, removed, or 
tenninatrf without Just cause, shell be entitled to hisrtier remedies under civil service law and 
rules, or, if s/he so elects, under the grievance and arbitration proiidsions of this agreement, in 
which case such provisions shall be the exclusive procjedure. 

a gglioa 7-Tren3itiQn/CommijmcBdoti Committee 
Calls coining in to the fire department, rather than the omtral dl^tcb, will be answered 
by the departiaeiit's secretary when she is present, including ;sick calls; requests for burning 
permits; requests for inspections; and other types of business calls. During night hours and 
weekends outside the work schedule, calls coming in on the department's business lines shall first 
receive a taped message which shall provide an alternative number to call if the matter cannot wait 
until tkoraml business hours resutne. Thereafter, bargalaiug unit employees shall continue to 
cooperato with the fire chief in answering and responding to business calls coming in to the station, 
which njust be answered. Unit employees shall also answer andresitopd to such calls coming in to 
the station wbrai the secretary is on break away from her desk. 

When the Town becomes aware that ibe secreiary will beiabsent for any reason, the Town 
will arrange for a temporary r^lacement for the secretary who'can respond to phone calls and 
requests coming in to tlie department business line. This provision shall not aj^ly when the 
secretary’s absence occurs with only last minutB, or no notice, and th® Town, after best eftbns, 
cannot secure a replacemetiL 


For the duration of this Agreement, the Union agrees that there shall be no strikes, stoppage 
of work, slowdown, or any interference with the efficient managemeot of the Fire I>epartmcnt. 


All tiew pcrsordiel shall be assigned as determined by the Ghief, within appropriate location 
and time ftame, 


New personnel shall be fiunii.shqd turnout equipment as specified in article XV within ten 
(10) days of employment, or, if such equipment is not available, it shah be ordered within such ten 
(10) days. 


Septority, of employees shall be computed in each rank in accordance with the provisions 
of the General Laws, Chapter 31, Section ISD. Accurate and up-to-date seniority lists in 
accordance tbciowUh shall be posted in each station on or before March 1st in each year. Where 
nri coirtplaint is made concerning the accuracy of the seniority li« within the ten (10) day period 
following the annual posting, said list shall be deemed accurate and not subject to grievance. 


lililiilllH;. •' 
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Chief eliBll isMidpete md plan for the iilllag of a vftcaocy in any rank in bo acting, 
or pemuneot basis wthin tWrty (30) days of the dateon which the vacancy is »q)ected 
it Town will maintain an active promotional list that effect aU employees. Nothing in 
t senteace shaJI be deemed to rcouiro the Chief or the Town to fiU anv such vacancv 


The average weekly hours of duty for the Bowme Fiie Departmeat shall not exceed forty- 
two (42) hours per week, average, during an eight consecutive we*^ period and shall be as follows: 
A normal tour of duty for the day shift will be ten (10) hours from 8:00 AM to 6:00 PM The 
normal tour of duty fora night shift shall be fourteen (14) hours from 6:00 PM to 8:00 AM. The 
ten-hour day shift and the fourteen-hour night shift shall be worked consecutively so that a normal 
working totir shall be twenty fbur (24) hours. The 24-hour work schedule shall consist of 24 hours 

duty, followed by 120 hours ofif duly, Day 


on duty, 24 hoxtrs off duty, followed by 24 hours 
hours for training purposes are defined as being between 8:00 A.M. and 6:00 P.M., Monday 
through Friday (see Section 9). 

Each employee shall be assigned to regular work scbcdiiSes os a member of a groiip. No 
change of an employee’s regular work schedule shall be made unless one (1) weeks’ notice is 
given of (he new regular work schedule. 

Se gtion lA-Flre Inspector Hams of Work 

' i , The weekly hours of doty for the Bourne Fire lnspectot(s) shall t»t exceed forty (42) hours 
per week and shall be as follows: Monday through Thursday 8:00 AM to 4:30 PM, exet^jt on 
holidays, and Fridays from 8:00 AM to 4:00 PM, except on holidays. The normal hours of wnik 
may be changed for the purpose of attending meetings or to conduct Inspections in business 
operating at night. Notice of such change shall be given as soon as possible; if less than seventy 
two (72) hours’ notice is given, then it is subject to the availability of the iiiapcctor(s), and shall be 
paid at overtime if the hours work exceeds forty-tvro (42) houra per week. 


may be changed to a four (4) ten 
Friday. 


charge, inan-for-man early relief shall 


Upon checking witli the company oFficcr 
permitted. 

I Tne Union will cooperate with the Tow 
disciplining cmployciui who develop a pattern of tardiness 




































































in tfae event tbat die bargaining unit employees arc required to work additional time at the 
change oT shifts, the first addition fifieea (15) minutes of hold-over overtime is not compensated, 
ii 1 || All overtime worked after the first fifteen (15) minutes skutl) be rounded off to the next half (VS) 
hour (to jUustrate: Sixteen (16) minutes is rounded off to the next half hour; thirty one (31) minutes 
i|,| is rounded off to sixty (60) minutes, and so on). 

® In computing overtime worked when a holdover lasts longer than fifteen (15) minutes, 

R wash’Up rime ^jbII be added to the total holdover time and an additional fifteen (15) minutes shall 
iilbe added for offleers and senior men who are required to make out records and reports, or untii 
completed. 

Seelion 6-A3^tgnm^mt & Trackina of Qverl itne Hours 

. Non-emergency overtime shall be assigned on a town-wide basis. Whenever practical, such 

work shall be offered to the employee v;ith the lowest total number of overtime houre to his credit 
' the contract year and shall be given out on an etiual basis during the contract year. An upn 

to-datc card-file system shall bo used to record all overtime. The duty ofificer shall make entries 
i|iji f ii in the card file widt proper hours, date, and the officers' initials. Overtime slips shall be completed 
I I ll]||{{|||j| and filed m the duty officer’s room and shall be available for employee inspection. 




1 "ir j:.i|||iitWrtimg which the duty officer bolieves will be less than four (4) hours in duration will 
announced in the usual fashion over the fire radio or may be given to any off-duty personnel 
present in the station at the time of die overtime; or any person may, if they wish, be placed on a 
nodrEihcrgcncy (detail) overtime list. The Chief or his designee may use any of the methods set 
ogi in Ibis section in making ivon-cnicrgcncy overtime assignments of less than four (4) bouis 




* 


llllllfr ' '1' WbenevMT any'^einiployee is assigned by the Chief (or Is btherwise assigned in accordance 
with the Departmeiit polit^) to work in excess of his legulariy asagoed work week in addltkiQ to 
|i||||| all other benefits to which he may he entitled, a/he shall be paid tor such ovieitime work at no leas 
than one end one-half (IV^) times bls/her regular hourly rate for all such overtime hoors worked. 
Any ficactional pert of an overtime hour shall be paid to the next highest whole half hour at die rate 
of time and cme-bt4f. 

; I! Ko employee shall be allowed for the safbtyofihe employee to be scheduled to work more 
. than tblity nine (39) consecutive hours in a row (one and W toora). Unless so required by the Fire 
liiii Chief or l^sdter designee. (Mandatoiy Holdover ^el I not exceed one ten or one fourteen-hour shift 
for any one employee within any 48-hour period.) 


In the event that bargaining unit employees are caHedTin to return to work during sdieduled 
time offi they shall receive a minimum of two ( 2 ) hours’ pay at the time and one-half rale, except 
where such recall runs into the atait of the employee’s reguler work shift, the employee shall be 
paid at the tiroe-and-one-balf rate only for those hours In advance of the regular shift starting time 
and shall be paid at the straight time rate commencing with the regular riiift starting tune. Where 
the recall tune does ^t include the employee’s regular shift hours, all hours worked shall be paid 
at the tlme-and-onc-half rate and work beyond the initial two hour mlntmum shall be rounded off 
to the next wdwle half hour. 








































Section g-Ovsitiine Book 

III Ail noa-ernerigenoy ov^rtiroe shall be rccoitlod and used in the total hours to the ctnployee^s 

credit. One (1) employee shall be appointed by the Udiod President to chock the recording ftom 
the pay slips. bi*(noatiily. Any errors or omissions will be reported to the Chief or his desig&eeSi 
jllll who will verify the error or omissioA and will make any necessB^ adjustments b the recorded 
iilillli overtime hoars. 

Newly appointed bargaining imit employees shall be assigned the highest total number of 
Hi overtime hours in the card file at the time of th^r appobtment The card file shall be zeroed the 
first of each fiscal year with all personnel maintaining their same position m the file. 

iiif - if'fir . . Section 9-Recruit Class 

jlliij, Satisfactory completion, within two (2) years of initial hire, of the Massachusetts Fire 

Academy Recruit FireCghlmg Program or its designated substitute and the obtammg necessary 
jl iilllll; oertification by the MA Fire Training Council os FF l/Tl is understood to be a condition for 
continued employment, and failure to complete said program and obtab ceiliilcatioD satisfactorily 
Isball be basis for termination without lecourse to the grievance and arbitration procedure, even b 
those csises where the employee has completed the firobationary period, 

- ||: vSection 9A-Rc<auit C lass fiousing 

k hI ll During recruit tire training as described in Article XI Section 9, the Town shall provide 
1 i i members with housing within a reasonable distajvcc from the Massachusetts Firefighting Academy 
1 ii'it or its designated substitute. 

Section IQ^Mmimiim Training 

Before a newly hired Firefighter/EMT/Paramedic will be counted towards mtmmu.-n 
staffing provisions of the contract, he or she will first receive a minimum level of tmining 
cquivalCDt, to a Firefighter I level. This section shall not supersede Article XI, Section 9. 

Section U-Fire bsneetpr Position 

The Fire Inspector Position shall be added to the Bouinc Fire Department as the 5* Fire 
Lieutenant’s position, and .sJiall become the entiy-lcvcl officer’s position. While in this position, 
nothbg shall prevent this officer from taking a promotional exam nnr shall thi.s pereon be 
prevented &om being promoted, If eligible, to a higher raiik because of servi cc as the fire in-spector. 
Once a line position becomes available, the fire inspector shall be moved to the Line Officers 
position, provided that the &e inspector wishes to he moved to the line position. The Fire mspcctor 
ejinll be offered and Is free to take or refuse overtime as it is offered in accordance with the Unions 
assignment of overtime hours. 

SKUSn LA 

Dtuing fire inspection cou-rKti.s the Town .shall provide members with housing within a 
reasonable distaenje from the Massachusetts Firefighting Academy, National Fire Academy or its 
dcsigtiHted substitute, for classes m which its dutation is two consecutive days or greater. 

ARTTCI.F: XTT: paid details 

Paid details as assigned by the Chief to willing employees shall be compensated by the 
Lndividursl, coqtoration or finn employing such member at the hourly rate of one-and one half 
times the maximum hourly rale frir the rank of ffie individual assigned, ^vilh tbe minimum ofthr^ 
(3) lioiiis pec assigitmeut. Any part of an hour shall be considered a MI hour. Employees shall be 
compensated by the party utilizing the service either before or at the end of the detail period, Saic. 




























compcnsatioa will bo paid Co Che Town and ihe Town will then in&lce payment to the employees. 
Non-etnorgency cellair pumping vvork shall be considered as a paid detail and coonpeosated as 
provided herain. 

An up-to-dale card-file system shall be used to record all detoik The duty officer shall 
gate ooitries h the card-filc with proper detail hours, date, aod Ihc offi< 5 er»a Initials. Detail slips 
liiall be oounpleted and filed in the duly ofifiew's room and shall be av^able for employee 

jytTlCLE xm; GRIEVANCE PRQCEDffRR 
SecUon 1-Definition 

The purpose of this grievmce procedure is to settle alleged grievances of employees 
covered by this Agreement as quickly as possible so as to insure efficiency and promote 
employees’ morale. 

A grievance shall be any matter involving the mteqjrctHlion and application of this 
Agreement. No mutter within the jurisdiction of the Civil Service Commission or any Reliromcni 
Board established by law shall be a subject of grievance hereunder, except as otherwise provided 
in Article VI, Section 6 of this agreement. 

^-gtep g 

SUPERVISOR. The matter shall first be discassed orally with the 
Shop Steward and the employee's immedialc .supervisor, within ten (10) days of the oceurreoce, 
or failure of occurrence of the incident upon which the grievance is based. 

_ Step 2., CHODEF, If the matter has not been resolved at St^ 1, it may be presented to the 
Chief in writing within fifteen (15) days of the occurrence of the incident upon wbich the grievance 
i.s based. The Chief shall answer tl’jc grievance in writing. 

Step 3, TOWN ADMINISTRATOR If the matter has not been resolved at Step 2, it may 
bo presented to the Town Administrator within five (5J days after receipt of Che written answer by 
the Chief or within ten (10) days after presentation of the grievance to the Chief, whichever occurs 
first. The Town Administrator shall answer the grievances in writing. 

Step 4. ARBITRATION . If the matter has not been resolved at Step 3, it may be submitted 
to arbitration by the Union within twenty (2 0) days after receipt of the written answer by the Town 
Administrator or within thirty (30) days after presentation of the grievance to the Town 
j! Administrator, whichever comes first. Submission to arbitration shall be accomplished fay letter 
addressed to the Aixerican Arhiiralion Associatiim, postage prepaid, with a copy to the Town 
Administrator. 

The arbitrator shall have no power to alter, amend, odd to or subtract from the provi.sions 
of this Agreement. The decision of the arbitrator shall be biodiug and final on both parties. 

Section j-Grievance Committee 

A Union Grievance Comnittee .shall be specifically authorized To file grievances on behalf 
of covered employees and/or the Uniem in accordance with the procedures set forth herein. The 
Union sliall notify the Chief in writing of the names ar.d members of this Cornmillcc not exceed 
(3) ir. number. 

Section 4-Timc Limi.ty (dr F iiUig Giicvtin^. 

Failure to inltiale and process a grievance in accordance with the time limits set forth in 
Section 2 shidl be deemed a waiver by the Union and employee and preclude ftuiher processing of 
the grievance. Should the Employer fail to respond it) ihe grievance within the time limits as set 















































foilh atany Ste^ the gridvaDCC may be advanced lo the next Step by the Utikict>fe[iipk>yec within 
the times q>eci]5ed as though a negative rejpOQse had been leo^ved- The parties may mutually 
agree to extend any of tlis time limits as specified to Seeiioii 2. 


I 


The time limits specified in this article shell not include Satindays, Sundays and Holidays:. 




All current membeis arc allowed to live within 60 minutes of the Buzzards Bay Fire Station 
located at 130 Main Street, Buzzards Bay, hfasa. 02532. Town of Bourne Fu® Department will 
use MapqiKst or similar in^iping system with no changes to setting to confiim the employee's 
residential address Is within the currently mentioned article. 

If a cunent employee moves be/sbe will have to move within 15 miles of the Town of Bourne 
Borders as outlines in the Massachusetts Civil Service Regulations, this sh^l not be required if 
the employee has 15 or more years of service with the Town of Bonme Fire DeparUnenl. He/she 
shall be allowed to live within 60 minutes of the Buzzards Bay Station located at 130 Main 
Street. Buzzards Bay, M^s. 02532. as outlined in first sentence. 

Any employee hired after July 1* 2017, will have to tive wittun 15 miles of the Town of Bourne 
Borders as outlined in the Massachusetts Civil Service Regulations. 




The parties shall cooperate fUlly in matters of safety, health and sanitation affecting 
employees. The Town shall timiish the following and at the time of purchase, when it applies, (he 
items listed below must meet the current standard of the National Fire Protection Association 
(NFPA) siandard<s) for the equipment purchased. 

The Town shall furni^ the following turnout equipment; 

Protective clothing fw structural firefighting to include, but not limiicd to: 

* Protective coat 

' Protective trousers (ni gbt bitch) 

* Protective hood & suspenders 

• Helmet for structural firefighting 

• Gloves for structural firefighting 

* Protective footwear for structural firefighting 
‘ Protective clothing for wild land firefighting 

* Protective coat 

• Protective trousers 

■■ Protective hood 

• Protective helmet for wild land firefighting 

* Protective gloves for wild laitd firefighting 

• Protective footwear for wild land fircfigJitir.g 
Other Equipment: 

» Fit test^, issued self-contamcd breathing apparatus ma3k(s) lo each memberfs) 

- Wool Mittens 
I EMT holster, pen light, scissors 

lli;; 
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Addilic^nal Cquipmeiit for Fire Iruspectoc(&) Ooly: 

• Hsrd hat/brukli hut (If oot pitmdjed un^ Wild land Firefighting* 

I*;:; Cbverallai* .. iii ||||| 

■ Woric k}ots/sBfbty 

(*Note: these item? ^iply to the fira bspecior only) 

All items (0 be furnished on replacement of present equipment as needed, includkig any 
iodijei: tunpufteqiuip^ deemed necfissury by Ibe Chief to meet department needs. 

ARTICLRjtVli CLOrTHlNG ALLOWANCE 
Section l-Cmr ent Emptoveea 

Exic^t as modified by Section 2 of this Article, the Town shall provide each member of 
I the bargaimng unh with a cloifaing nUo^vnnce of S1000.00 per year to be used toward the purchase 
of the dolhlng items set forth in the Department^ uniform policy, which policy is incorporaled 
herein by reference and made a part horeof 

Tbe clothtQg allowance shall be paid to each eligible employee in equal installments in the 
I first pay poricxi io Septemtrer and in March of each year. 

' " E^h emplOyeie is required to possess his own articles of uniform with each article 

identified by employee name. The Chief may require the purchase of required unifbnn and clothing 
articles where articles ate Bound to be missing or in need of replacement, 

I §ec^m2:hl£K£lltPlOJtS£a 

If Duriag the year of initial lure, new employees shall receive a clothing allowance payment 
of $500.00 as soon as they commence their employment, to be used for purchasing items set forth 
in Section 1. 

Employees hired between July and December 3F shall receive their next clothing 
aliowanoc under Section I the next Match. Employees hired between January 1*' and June 30“* 
shall receive their next clothing allowance under Section I in September of the year following 
their date of hire. 

lii! ARTICLE XVII; NEGOTIATING TIME AND CONVENTIONS 

Soption l-Negotiations 

Reasonable time off without Luss of pay shall be granted to a cotninittcc selected by the 
Union, constituting no inore than five (5) employees, for the purpose of ncgtitiating a s'jccessor 
agreement when this agreement expire*, provided, however, that any such meeting will normaUy 
be held during off-dtrty hours whenever practical. 


' " ir'l 



Subject to (he operating needs of the Fire Department as determined by the Chief, leave of 
absence without the roqujrcroeni to rnake up such tlrne shall be giajited to not more than two 
raemberi selected by <bc IJnior. to represent it at die following conventions: 

*Prxjfessiotia] Fire Fighter of Vfiissiichusetts. AFL-CIO 

« ; *liiteniat:t»ria] Association of Fire Fighters, AFI.-ClO 

i *Miissachusctt3 Stole Labor Council, AFL'CIO 
‘ F^urttwr, subject tn the provisions of this Section, one (1) employee shall be allowed to 


--r- ' 

I ' attend the Majisachuserts EMS Convention, 
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All now pemnaiKot employees who *re certified on a CivU Sendee list shall be placed in 
I^Ohlilin I audsihaUli upon completion of eacli successive year of service in thie position, emd subject 
hi the hppiraval of (too Qdof, lue advanced to the nojci numerloaily numbered column. An employee 
promoted to higher rank shalJ receive the next idgher step for such higher rank. 




jlit Employees hired between Joniiary I and June 30 of any year shall receive a step rate on 

»»cc®d next July 1 following date of hire and theicafier on July h Employees hired between 
July I and Daoember 31 of any year shall receive a step rate on the next July 1 and thereafter on 
July L 

f ll Provisional employees will be hired at the P step 4nd shall advance to Step 1 when 

certified on a Civil Service List or on the second next or next July 1 following date of hire 
jj:f (computed under the previous paragraph) whichever first occurs, and shall receive step rates 
' thereafter on July 1. 

Section 3. Sick Leave 

Sick leave with full pay shall be granted to permanent fiiU-tims employees at the rate of 
one and one-<iuartar days for each month of continuous service, and any portion of such 
allowance not used in any year by the employee may atxnmulate Inclcfiiiitely for the use of such 
employee in later years. Both regular and accumulated sick leave allowance shall be payable 
otily in cases of bona fide illness or non-work connected accident, and shall not be payable If the 
absence is caused by loverindulgence of alcohol ot dn^s, or by Ihc employee’s misconduct. 
Effective July ], 2012, employees covered by this agreement may use accumulated sick leave to 
care for an ill member of their immediate fe^ly. For purposes of {his paragropSi immdiasa fianify 
i : 3k!)iibtr defined as spouse ot'pm tnsr, chitds'an^ fliflCAcr and fatfur. Payment of sick leave allowance gHntl 
be made from dcpartmcnMl appropriations. 

A doclor^S certificate may be required b)' (he Fire Chief d;irins the pcriixi of employee's 
illness prior to said employee being allowed to return to work. No sick leave shah be allowed tn 
excess of that pennitted under this iicetioD. 

Any employee who has been warned of excessive sick leave absences or ^vamod that a 
ftaftBm of sick leave abuse exists (e.g. absences before ot after holidays, nr regular days nfl). shall 
be subject to disclplltie following continued excesBive absences or continued patterns of abuse. 

An employee who reports out sick prior to the start of his/her 24-hour tour may report 
|||P sick for either the day tour, night tour or the entire 24-hour u>ur. Either one (1) sick day or two 
’ {2)i aick days shall be dcdutcted fiom M&ftier accrued available sick tinac accordingly. An 
employee who leaves -sick prior to 12:0(1 PM, .^s.Sall have two (2) sick days deducted from his/her 
sick time. An employee v/ho leaves work after 12:00 PM. and before 12 midnight shall have one 
I (1) sick day deducted firotn his/her accrued lime. An employee who leaves after Midnight shall 


I The Chief shall post, no later than July 15 of each year, the tolal nutuber of accuttiululed 
isluk days to each employee's credit along with the number of sick days chargixl in the previous 
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leave will notbe dedudod from sick leave or anmul leave and sball be paid 


by the Town 


l|/ Aonufil leave with full-pay shall be graiMed to pennaaMQl Mi-time employeea at (he nte 
of:; (two woddns weeks, ysar to fbur yean); (three wockins weeks, five yeen to dIdb yearsX 
(four 'vvocklog weeks, bcu years to fourtean years); ffive working w^ks, fifteen years and above). 
This vacation change wilt begin My 1,201 &. A workweek of vacatiOD will consist of two (2) day 
tours and two (2) night tours of duty,.Employees who teach an anniversary service date v^ch 
entitles them to additional vacatbn leave, shall receive paid addidocal vacation during the fiscal 
year b which they become eligible, waitbg, however, for the actual anniversary dale to occur 
before actually taking the additional time off. 

Effective date of execution of the foil agreement, employees sball be allowed to ntiiize on 
a lour-by-tour basis (single tours) (either four (4) days, four (4) nights or a combination of days 
and nights) of vacaiiou as follow^: 

♦ The third week after five (S) years may be used without restriction pjovided that tbc 
provisions of Aiticie XVin, Section 6 are satisfied. 

* Either the fourth or fifth week (a second week) may be used where, at the time of the 


request iw vacation tour or personal day is already scheduled, or where the other provisions 
ji,|' ’ of Article XVni, Section 6 are satisfied. 

! i! J • Long-term absences of an employee shall not prevent approval of a single vacation tour, 
j^ii • No single tours may be used on Christmas Cve, Christmas Day, New Year’s Day and 

Thanksgiving. 

f it is agreed ttiat only one employee per shift shall take a single tour at any one time, 
f Whenever possible, employees seeking to take single tours shall notily the Chief at least two (2) 
weeks Ln advance, or if it Is not possible, with as much notice as is possible. The Chief may deny 
a single vacation tour request if another oroployee on the same group has already requested and 
been granted a single vacation tour or personal day for that same shift, provided however that if 
an employee requests a personal day for a reason found by the Chief to constitute an "etnergency 
condition” under Section 16, this paragraph shall not apply, M prior practices with regard to this 
i.ssuc shall be siipciscdcd by the provisions of this Sectioa 6. 

Vacations shall not be cumulative year to year unless authorized by the Chief. However, 
die Chief shall not allow any accumulated period ir. excess of thirty (30) days, nor shall any 
employee be pcxmiltcd to accumulate the first two weeks of annual leave. 

For the purposes of this section, a v/tick’s vacation shall con.si.'il of two (2) concurrent 
twenty four (24) hours shifts,.within a seventy two (72) hour period. Single vacation days shall be 
granted based on a ten (10) hour day or a fourteen (Id) hour night, either counting as one vacation 
day. One twenty four (24) htiur shift will equal two (2) vacation days used. 

Illijl Annual leave with foil-pay, coraput^ baled on total Town Time, shall be granted lo 
i||' permanent foll-time fire inspecfQr(s) at the rate of: Oi>c working week after one year; two working 
i): weeks after two years; three working weeks after scvcd years; four working weeks after fifteen 
' 'years; five working weeks after twenty years. A workv/eek of vacation will consist of Monday 
tlurough Fridays, as scheduled in Article XJ, Section lA. Employees who reach an aiinlvLT.saiy 
Stay JiSedite,which entitles them to additional vacation leave, shall receive paid additional vacation 






















































during the flacfti ye«i in wfaidi they become eligible, waiting, however, for the actual anniversary 
dale to occur before actually taking the additional time off. 

Employeoi shall be allowed to udJize on a tour-by-tour basis (single tours of vacation aa 
JbdowB the th^ fourth and fifth week) niay be us(m] without reatriod^ 

Whenever possihle, employees seeing to take single tours stall notify the Chief at least 
two (2) weeks in advance, or if it U not possible, with as much notice as Is possible. 

I Vacalioas shall not be cumulative year to year unless authorized by the Chief However, 
the Chief shall not allow any accumulated period In excess of thirt)' (301 days, nor shall any 
employee be permitted to accumulate the first two weeks of annual leave. 
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Seorion 7-VaflatiDD Picka 

Vacatloii leave shall be earned for length of service as outlined above ia Section 6. Leave 
shall be taken during the fiscal year July 1 through June 30. 

Employees shall choose vacation assignment by June 1 of each year for the vacation year 
to begin July 1. Changes from the finalized sign-up list may be made only with the approval of the 
Chief in the vacation year. 

[t is understood that employees who are absent from duty on sick leave in excess of sixty 
(60) consecutive tours shall not be entitled to any accrued vacation time for the period in which 
said absence occurs. 
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SeeiionJ-Holldavs 

AJI pernianent hill-time employees shall receive regular pay for the following holidays; 
New Year’s Day Labor Day 

Martin Luther Day Columbus Day 

Washington’s Birthday Vetemns Day 

Patriot’s Day (one day) Thanksgiving Day 

Memorial Day Christmas Day 

Indcpetidence Day 



For each Holiday, whether it falls on a rcg’jlar work day. day off. or vacation period, an 
employee shall receive an extra day's pay computed as onc-fourih (Vi) ufhts regular weekly pay. 
Holiday pay shall be paid in the months of December and June. In recognition of all holidays in 
the above list worked by Fire Department employees, all holidays in the above list shall be paid ot 
the rate of one-fourth (V4) of an ctnploycc’s regular weekly pay. Wlieu the Holiday occurs o^n the 
jBLre Inspector’s regularly scheduled work day, the fire inspector shall have a day off with regular 
pay on each holiday which falls durbg the Monday through Friday work week. If the holiday falls 
on a Sunday, the It»spector(s) shaU have tine Monday following that holiday off. for any holiday 
that falls on a Saturday, tibe inspector shall have the Friday before the holiday off. Lf die fire 
inspector is colled in on a holiday, the inspector will be subject to the provisions of Article XI, 
Section 


Militaiy leave shall be allowed without loss of pay in accocdance with provisions of 
General Laws, Chapter 33, aud Section 59. 


iiillill to two (2) twenty four hour tours leave, with pay, shall be allowed for making 
arrangements and atlendiiig the funeral upon the death of a member of the iinmediate fanuiy. In 
regards ijp the fire inspjsctpr, l|F op a 5-day wirk week, up to five working days or if on a 4 day 













































wDik week, up to fbur wockidg days wf(b pftjr will be allowed for making atTflcgenienta aod 
atteodiogths flmessli upon the death of a member of (fae immoc^ate &idi)y. ‘Iramediately familT” 
shall uidude spouse, parents, children (includiiig step-cMIdieD and adopted cbildcen), broliien, 
sisters, fsther-in-law, mother-ui-law, grandparents, brother^ii^law, sister in-lnw, aunts, unelefi, 
step-parents, step-brothers, and si^ sisters. Addilional bereaveaient dt^s may be granted by the 
Fire Chief and shall be deducted from sick leave. 

|||llj:llll!lli^|[' ■ S“tiQn.UgAa^p4^ 

pp ,1,1 lAn esnpbyw unable to report lo dnty must first notify the Chief or other ranking officer in 

charge of the sihJifl, when possible, one hour before schedule time, and shall slate the reason for the 
absence. F^ure to do so without a reasonable excuse may result in loss of pay for the day in 
question at the diseietloo of the Chief. Employees falsely reporting themselves sick for a lout of 
duty shall be subject to discip! lm which may include discharge. 

Section 12-Life Insurance 

Ail new employees will be reqitired to take group life insunuice as ofiered by the Town 
under Chapter 32B of the Oeneral Laws after sbety (IW) days of fiill-dme employment on a 
pefraanent full-time job, unless the employee files a waiver. 

Section 13-Retiremeat Benefits 

Nothing in this provision shall be construed to restrict or otherwise affect any rights or 
benefits of members of the Barnstable County Retirement Association except as provided hy 
Chapter 32 of the Genera) Laws. 


Any employee in fiill-tinte service of the Town in pennanent status in a position covered 
by this AgrecDient shall be paid, in addition to the compensation received under this Agreement, 
annual increments determined as follows: 

10 years but net over IS: S425.00 

15 years but not over 20: S475.CM) 

20 years but not over 25: S525.00 

2S years but not over 30: $575.00 

30 years and over: $625.00 

Full-time service as defined in the preceding paragraph may consist of continuous service 
or total service. If the service is intaxupted by lay-off or other reasotK not resulting from the 
employee's own misconduct, total service will be considered a.-! continuous service. 

The annual longevity incronicivt shal I be paid from one payroll at the end of the year and 
will be prorated for the year in the case of an employee becoming eligible for paymcnls pursuant 
to the above schedule during the year, employment tennination or death of the employee. In the 
of the latter, the amount of longevity compensation due will be paid to the deceased 
employee's estate. The basis of the proration shall he the first day of each calendar month. 

Sectio n [5-Rfliicatton Pa v 

The Town shall pay employees for education credits earned toward a degree in Fire Science 
or Paramedic Science at a rate of twenty dollars ($20) per credit up to amaximum of one thousand 
two hundred dollars ($1,200) for .sixty (60) credits for an Associate's Degree, and two thousand 
four hundred dollars ($2,400) for une hundred twenty (120) credits for a Dachclor’s Degree and 
$3,600 for 180 credits for a Master's degree. Courses for which credit will be given are those 
courses .approved by the regionally accredited institulion. State or commuiiily colleges as part of 
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Ihe Fin Sc^ce or Paniaedic cuiiiciilfl fbr compledioii of v/tdch a Fire Science or Panunedic 
Scienoe degree is awanfed CHT as peort of an £ixKTgooi(9 Maoageinent Prafpin as ^ 

Aidtnlnislxiq^ Pragnmi or as part of a Public AdtnbaJstratton Ptrogram and as Part of Masms in 
. Socid Work Bmployees shell noti^ the Town at the etnrt ofesch semester of die ooiuses befng 
I tftken for education ciodlt. 

jjll EducBtloij etedtls aball be paid on e wecMy basis as pert of the regular wecHy salary to 
" qualified eniployees. Employees must submit evidence of satisftetory completion of eli^^ie 
courses to the Fiie Chief on or bdEbn June 30^ of each fiscal year. (MOU between Town of Bourne 
l and Local 1717. Siped 12/17/2014) 

III: Section Ift-Peiaonal Leave 

s Ifp to 34 houffs of personal leave per contract year, non-ciunulative, shall be granted by the 

Fire Chief to full-time .employees. Said time may be taken In any combination of Day tour{s), 
Night tour(s). Day and Night Toui(s) (consecutively) (note; a 24 hour period shall constitute 2 
personal days used). Bxamplcr an employee may choose to take three (3) Day Tours* one (IJ Night 
Jour and two (2) Day Tours, or t\vo (2) Night Tours. When possible, the employee vdll file written 
■" notioe of intention to take such leave with die Fire Chief not less than five (5) working days in 
advance. Personal tiinc may be used for emergent conditions with no advanced notice, i.eu 
etnexgeiicy childcare. Employees asldng for emergent personal time shall call in the same fashion 
as to call out sick Dotifying the intent to use personal time of an emergent nature. 

The Chief may deny either a single vacation or personal day tour request if another 
employee on the same group has already requested and been granted a single vacation tour or 
personal day for that same sbifi* provided however ihat the nMure of the personal time is not 
emergent, if an “emergent circumstance exists^ this paragraph shall not apply. All prior past 
prAClices with regard to this issue shall be superseded by this paragraph. 

No personal tours may be used on major holidays, such as Christmas Eve, Christmas Day, 
New Year’s Eve, New Year’s Day and Thanksgiving Eve and Thanksgiving Day due to staffing 
requirements at the discretion of the Chief. 



jK' -r~jr Tn|p...i 




















































—»«jh 




Massachusetts Oeneral Lawg Chflirtef HS, Sectioo S2D, pflnnits an employee, with at 
lefst twelveO|) of service provided or least U50 hours of service durluj the previous 

twdve (12) imMith pailraj, to take up to a total of tweo^-foiir (24) hours of leave within a twelve 
moMh Period for the fbllo^^ilf puipows: 

To participete in school aotivitres directly related to the educational advanoemenr of a 
j| „ I swo OT I daughter of the employee, such as a pareot-teaclier oonl^ce or 
!! i’-' ^.iutjljlyieM for a new school; and, 

!’ b. I j'lb accompany a son <«■ daughter of (he employee lo routine medical or dental 
I j I liappotnhnents, such ae check-ups or vaccinations; and, 

!i(ir To accompaiiy an elderly relative (an individual of at least 60 years of age who is 
celatM by blood or marriage fo ao employee, Including a parent) of (he employee (0 
^ routiive medical or dental appointments for other professional services reladng lo (he 

iii' i dder'staa^ such as mterviewfng at nursing or group h(MJie3. 

|l .The employee must provide (he Fire Chief wiih seven (7) days' notice of the need fhr the 
leave if the leave is foreseeable, If the nescessity for (he leave is not foreseeable, the employee is 
required to provide notice of the leave as soon as piaclicable. The statute provides for an unpaid 
leave of absence. An employee may elect to use any available acemed vacation, personal or sick 
leave for this purpose. Writton certiUcation or documeoiatiDn supporting a rccpjcsi for leave under 
this Act is required al the discretion of the Fire Chief. 




i'l Employees who bold certiftcations as Emergency Medical Techniciaas and/or Paramedics 

must maintain their certifications and any required regional medical authorisation to practice as a 
condition of eontiaued employmeoi as EMT and/or Paramedics. 

Effoaive July 1,2012 the following amounts shall be added to the base salary of 
■''' firefighters, Lieutenasts, and Deputy Chiefs: EMTS 13,000.00 and Paramedics $6,000. 

Effective July 1,2012 Personnel salary in Appendix "A” lihall be listed as Firefighter HMT, 
Firetlgbter Paramedic, Lt EMT, Lt PHramedic, eitd Deputy Chief EMT and Deputy Chief 
PaFamedic. 

EMT or Paramedic pay will he paid on a weekly basis as part of regular weekly .'talary to 
qualified certificate holders, and will coosb hoing paid to employees who cease perfomung die 
duties of EMT or Paramedics or who allow (heir certification to lapse. (Employees out on injured 
leave or sick leave will contmue to teceive the EMT or Paramedic pay weekly). Fire fighters and 
oflficers will provide the Town with three (3) months’ notice of their intention not to continue as 
EMI's and/qr Paramedics or of their intention lo let their certifications lapse. 

}f “fhe Fire Chief shall cemtraS the number of EM T and Paramedic certificate holders, The 
total number of Pafamedics shall not be less than 80% (Eighty Percent of the Iblltime depiuinjcni 
total) with rw) moie t!iaa 20% (Twenty Percent) being Emergency Medical Teduiicians. This 
number only applies to the members represented by Local 1717. 

The Tovim of Bourne'has no obligation to pay any increase for members requesting Jo 
change their status from Emergency Medical Technicinn lo Paramedic. Ihis ViVoa'd be a case by 

.; ilitiids* dedaion based on niuubcrot Paramedic/EMT’s currently practicuig and Town o.^Bournefire 

I . il i,;!r>epiQrtnieut‘s cuircnt laiid future needs, i ; 

I, Increases In the number of certifications required by the Fire Chief will be based upon 
' pailmcntal seniority of employees so Ibat the mote senior employees will be given preference, 
ivhcrri DerthidatiouiS are being decrensed, employee seniority based on total time as an EMT with 
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the Bourne Fire Depejlmeat shall govern so that the mote senior EMTs will have prelsreiice in 
remaiiiiiig EMTs or giving up their certificaiton. 

If the Chief decides to hire a firefighter/EMT^ an incumbent Firedghter/Paramedic with at 
least seven years of service may elect to fill such portion, and in that event the Chief may hire a 
firefighter/paramcdic to replace the individual filling the Gxefighter/BMT position. In the event 
that more than one Fkeflgbtcii^auramedic seeks to £11 such flreligfatei/EMT position, seniority in 
the Department shal I govem. The Chief may require the selected Firefighten'Paramedlc who moves 
into a Firefightor/EMT position to forleit his or her Paramedic stipend if the Chief determines that 
a stirplus of such Fiiefigjitei/Paramcdic positions exist in the Department 

New firefighters and officers hir^ on or after July 1,197S may be required by the Town 
to obtain EMT certification vnthin their first year of employment as a condition of maintaining 
their position in the Fire Department. The cost of Initially obtaining and maintaining EMT and 
Paramedic certification shall he home by the employee. 

Stand-by manpower in accordance with the provisions of Article XIX shall be provided 
at Town expense for dtoac employees assigned by the Town to EMT, Paramedic, or other 
assigned courses or training or for recertification as ENfT or Paramedic who are scheduled to 
work at the tltne the course or training sessions are being heH 

Employees recertifying as First Responders:, Emergency Medical Technicians oi 
Paramedics shall receive time and one-half Ihcir regular hourly rate of pay for the hours spent at 
recertificatioti programs and training oulside (heir assigned work schedule 'ivith no maximuin 
dollar amount after 1 July 20C6, but with understanding the number of MAM rounds needed will 
be determined by the Cape and Islands Regiocal Medical Director. 

Said monies axe to be annually expended for hours outside the assigned work schedule 
spent in recertification by First Responders, EMTs and Paramedics, 

'Ihe 'i'mvn of Bourne will pay for all members bi-annual recertification applications, 
required by the Commonwealth of Massachusetts Office of fiinfirgency Medical Services. (MA- 
OEMS) Up to $150.00 (One Hundred and Fifty DoUars) per member. 

Section l8-Oul-of-Tova Mcal-s and Travel Expenses 
Employees assigned by (he Town to courses of training, meetings or seminars being 
conducted outside the Town of Bourne, where said courses of training, ineelitigs or seminars 
overlap nomaal meal hours, shall be paid in accordance with the Town’s Meal and Travel Expense 
policy for each meal ihal the employee was oul of town and each mile traveled with an employee’s 
personal vehicle. The town shall make available to employees a department vehicle or a To^vn 
Pool vehicle for travel v/hetiever possible. The assignment and use of such vehicle will be in place 
of mileage relmburscme.nl. The Town shall reimburse employees at the conclusion of the program; 
employees shall provide for multi-day classes a mileage log to document travel miles fiir the 
purpose ofreimbursement ciilculations. 

Section 19-Court Time 

Employees shall be paid lime sud one-Sialf their regular hourly rate of pay for time spent 
in court as a witness on Town business provided such time is outside their regular work schedule. 
Employees shall be paid « three {.1) hour minimum at the lime ard one-half rate. 
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Payment for unused, aocutnulaCed sick leave jhaC be made in the event of an empioyee’s 
danUi or miiement. Thera shatl be no payment for the first tiiiecn (15) day* accumulated. 
|Conraienidnj| with the sixteenth (16) day, the employee (or la tlie ease of death, his estate) shell 
*he foUawing buy back schedule based on d^ys accumulatad: 

I i|! • Over 200 days accumulated, paid at 50% payment 

• I SO - 200 days accumulated, paid at 40% payrnent 

• too-149 days accumubled, paid at 30% payment 

• 16-99 days accumuiated paid at 20% payment 

Based on the existing rates of pay for all such unused, accumulated sick leave. For the purpose of 
this section, one sick day equals ^ weekly rate. 

In cases of regular rctireoicnl. employees must provide at least sLx months' rvoticb to the 
Town In advance of the Fiscal Year in which the retirement is intended with the foUowtna 
exception; 

• The six*monlb ooilcc requirement will not apply to disability retirements. 

• The sLx month notice requirement will not apply in the event there is new early 
1 retirement legislation requiring that notice of intent to retire be given by a dale within 

t il[ i the SIX months' notice period. 

ji, • Where emergency reasons prevent six months’ notice being given in which case the 
fire chief shall tnako tho final docisibn on the emergency, provided his discretion la not 
exercised arbitrarily or capacioiiriy. 

Any new fiicfigliter hired by the Town of Bourne on or after July 1,2012, shall be entitled 
to a maximum sick leave buy back of $12,500 for new employees. Those employees hired before 
July 1,2012 are grandfathered and compensated as described in paragraph one of Article XVITT, 
Section 20. 


The Fire Inspector shall be provided a department vehicle, which will be housed at head- 
quarter's station each evening. 



The DopartmeDl shall maintain a tninimum shift coraplijment consistent as outlined in the 
yde OfMemcnt as follows: 

• (a) One oflBccr and 2 firefighters (Station 1) 

ji (b) One officer and 2 fiTefighters (Station 3) 

(c) One officer and 2 firefighters (Station 4) 

If shift has ten (10) firefighters (including shift officer) reporting to duty, then the firefighters 
will be assigned as tjoeded by the fire chief or hi.s designee. 

For die purpose of complying with this Section, when a Deputy Chief and another 
officcr(s) arc working together on a shift, such other officer{s) will count as firefighters within 
the meaning of Section I (b) and/or 1(c). 

If all the duly stations arc commillcd to sccnc(s)/operations, the Town, through Central 
iispaicb, will automatically recall or.e (1) firefifthter/EM'f and one (1) firefighter/Prmunedlc ty 
pwT| the itation deemed appropriate by the Sliiftfli>cide«t Comitiarider. If on ambulance has been 
II I fosifltal for less than 3U rainutes, and has not cleared, or is anticipated to be out of services for 

auto reMil as outlined in the previous sentences shall apply. If an 
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ambulance has been st a hospital or been out of service for moie tbsn 30 inioutes ceotroi dispatcii 
will check with ihe Shift/lru^nt Commamter whether to recfil] or not The recall coverage shall 
he peid at 2<hour incremenla and my fraction over the second hour shell be paid to the next two* 
hour unit 0,e-: I hour 45 minutes ■> paid 2 hours, 2 hours 5 minutes -4 hours). Personnel shall not 
be kept be)wnd the hours required for coverage, because they are being pakl into Ihe next unit of 
hours. However, if a second recall is answered by the released personal during that time flfame, 
they will he considered to have remained cootinuBlIy and are not automatically paid a new 
minimum of 2 hours, but would continue to be subject to the 2 hour incremental pay so that any 
extension beyond the 4 hours ivould now increase the hours to be paid to 6 hours. 

Section 2-Rcplacciiicata 

In maintainiog the complentent set forth in Section 1, at the start of each shift, employees 
shall be called in on on overtime replacement as follows: 

Replacement 

(a) Firefighter - Firefighter 

(b) Officer • Officer 

If no officer replacement is available, a lower ranking employee may be assigned 
temporarily in the higher rank and will be paid under the provisions of Article X, Section 2. 

An employee who fills in for an employee of lower rank or position shall receive his regular 
rate. .i 

Upon the aonounccmenl of an ambulance run, and a request by the Central Dispatcher for 
stand-by duty, omployces may TOluntecr for stand-by duty, and employees so volunteering shall 
be compensated whether or not the ambulance transports. 

Section 3-Fire Inspector & Min imum Staffing 

1 The Fire Inspector position shall not cot int towards the minimum staffing of Article XIX, 
section 1. 

Secdoia 3A-Amhulance Recall 

An employee shall be allowed only one (1) ambuJancB recall per day except that if the 
Central Dispatch Center announces a particular call For the second time, all personnel shall be 
considered eligible. The Fire Irntpeclor, during tiieir normal work hours, shall wait until third call 
to respond. However, if the situation warrants it, the ijispcc<or(s) may be called upon sooner, but 
the recall procedure shall still be iwed to summrm additioiuU help. 

Section d-jCoiEEUtatioti nf ^^ipipum Staffing 

Only persons covered by this Agreement shall be included in computing the complement 

present at the start of each shift. 

1 '. 

< ... / 

gfctjon 5 -liivolptajy Rcductjoii iitlaisa 

lir In the event of an involuntary reduction in Department man;jower resulting m etnployee 
lay-offs to the extent permissihk by law, the Fire Inspector Position sliall be ehmumt^, then 
iS-offs shall take place on the basis of dopaitmonlal .«nionty rather than semonty withm job 

classifications. 
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Section 1 

The feilurc of the Town or the Union or of any other covered persona to iniist, in eny one 
or more situations, upon perfonnance of any of the terms or provisions of this Agreement shall not 
be considered as a waiver or relinquishment of the right of the Town or of the Union, or of any 
such employees to the future perfoimance of any such term or provisions and the obligations of 
the l/nion and the Town or su^ employee for such fiiturc performance shall continue in full force 
and effect. 

ScQligfl 2 

'llie parties to iliis Agreoment may from time to time make amendments, modification, 
changes, or revisions in this Agpreement, provided that said araeudn^nts, modifications, changes, 
or revisions arc mutually agreeable, reduced to writing in acceptable language and appended to the 
body of this AgrccraetiL 


Sectio n I 

If any Article, Section, or paragraph or parts of this Agreement, or any rider thereto should 
be held to be invalid by operatinn of law or by any agency or tribunal of competent jurisdiction, 
or if the compliance with or enforcement of any Article, Section, paragraph, or parts should be 
restrained by such agency or tribunal pending a final detennination us to its validity, the 
remainder of this Agreecnem Bnd of any rider thcicio, or the epplicalion of such Article, Scctio^ 
paragraph, or parts to persons or circumstances other than those es to which it ha.s been held invalid 
fir as tp which compliance with or eaiforccmcnt ofhasbeenrestraiaod,shallnotfaeaffcctcd thereby, 
i I lib the cvettl Ibal any Article, Section, paragraph, or part is held invalid or enforcement of 
y Itompliatice with, which lias been restrained as set Ibrth above, the parties affected ibereby shall 


employees covered by this Agreement shall be allowed to trade duty hours for reasons of 
a personal nature provided: 

* Such substitution is whhio elaasificatian. 

* The request is made in writing, eNcepi if emergency prevents such advance notice at 
least two (2) days in advance to the employees' superior officer. 

' Town is not bald responsible for enforcing any agreement made between 
empbyees. 

* No employee shall initiate swap time proceeding to accept or partake in employment 
outside the Fire Department Time owed, however, shall be available for whatever 
reason the employee chooses to use it for. 

* AJ] employees, after accepting/signing that they will work a swap, shall take ftJl 
responsibility for that shift. If for some reason on employee should become ill or sustain 
an on-tbe job injury, a sick day, vacation day or persona) time will be charged to that 
employee's sick time or line of duty injury and the Town will fill tite shift. 

* The employee's time will be charged the foil amount to fill the shift, i.e.- 10 hour 
dayshift will equal 15 hours of lime charged, 24 hours will equal 3S hours of time 
charged If the Town has to pay time and a half 

* The coverage of swap reimbursement will he at Fire Cbiers discretion. 




























enter ^ iracnediaie collective bargaining negotiations upon request of ddier party for the purpose 
of amvlng at a mutually sntisfiiGtoty replMetnent for such Article, Section, paragraph, or pan 
during: dte period of Invalidity or restraint. 

All lawHil and authorized Job bcucfiti, conditions, rights, or privileges that arc now being 
ei\]oyed by firefighters in this Agreement shall remain in full force and shall not be taken away as 
a result of the signing of this Agreement, 

■111 _ Section 3 

ilje term past practice shall refer to those practices, policies, benefits and procedures which 
have recurred with regulari^ over the past nine (9) years. 

For those practices which do not occur regularly or with any fiequency, a past practice 
shall only be deemed to exist wfaeie the practice was known and recognized by (he Union and the 
Fire Chief or the Board of Selectmen, and was applied in the same tnaoner each or most every time 
that tbe.matter arose. 




The Town Meeting has adopted the provisions of Ma.ssachusetts OcocraJ Laws, Chapter 
41, Section lOOO, providing for funeral and burial expenses by members killed in the line of 
duty. 




For tliB mutual convenience of the employees and the Fire Department, employees may be 
assigned Department-provided equipment including, but not limited to, vehicles, lockers, desks, 
and cabinets. The retention by employees of any personal items in such equipment shall be at the 
employee’s risk. Neither the Town of Bourne, die Bourne Fire Department, nor supervisory 
employees shall be responsible for any losses of personal property. 

It is further agreed that any Deparlmcnt-piovidcd equipment is subject at any dme to 
entiy, search and inspection by tlie Chief or his designee. Any pcrsoctal property contained in 
such Department equipment may also be exanuned for due co«.se, and in the presence of the 
employee wbo owns (he property. 

The provisions of (his Article apply to any Department provided equipment even if it is 
protected by a lock provided by the employee. It is luidcrstood and agreed that employees have no 
expectation of privacy when utilizing Departrr.cnt provided equipment. 


util lilif' .llr S pction I 

PURPOSE; To define policy regarding the use of alcoholic beverages and illegal drags 
with regard to participation in assigned duty crew shifi-s, stand-by assignments, training drill 
sessions, meetings, and the paid-on-call progtatn. 

■|l Sect i on 2 

’ OBJECTIVES: It is Uic goal of ihc pulley tliat no employee of the fire deparlmeat is ever 
under the inilucnce of alcohol or drags while on duty, at training, at departmen: meetings, oi while 
responding on calls. It Is also a goal that no employee of the department ever causes an injury to 
sell’or odicrs, or causes property damage due to the cUfeeis of alcohol find illegal drugs. Finally, it 
Is ai goal oU this pOliqy (hat no employee ever causes harm to the prniessioaal Image of the fire 



































deparlmenl in the cjwj of Ibe public by the (M^nsumptlon of fllcohol or illegal drugs prior to the 
performanoe ofjob-related duties. 
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POUCYj When ihere is publte coniBct wth a fire departinent employee who has used 
intoxktlHdBi Uiefiecls on each and every employee of line organizaiiaii. k addition, the stresses of 
fkefig^ng and eiheigiBiacy services retjuire all to be itMOtally and physically responsive. To meet 
efia objectives of tbit pcdicy, the foLlowing apply: 

A. No employee shall report for assigned duty shifts, drive any Arc department apparatus, 

11 drive or ride in the ambulance, or come into coolact with any Emergency Medical 

Services patient, attend training drills, attend depaitmentHl meetings, or respond on 
calls, under the influence of alcohol or illegal drugs. 

B. No employee shall respond to any incident if such aaployee is under the influettce of 
any type of illegal drugs or has a Blood Alcohol Concentration (BAC) of greater than 
O.OWi, or, if in the judgement of an officer or Incident Commander, the employee's 
faculties appear to be impaired as a result of alcohol or drugs. 

C. No employee shall possess or cortsume alcoholic beverages in the Bourne fire stations 
and/or on its grounds, and no open alcoholic beverage containers shall be on the 
premises of any operational poitions of the Bourne Fire Department, including 
dapaitment facilities, vdbiclesi, or grounds. This prohibition will not apply to the use of 
cooking alcohol m* to the possession or consumption of alcoholic beverages at 
dcpartmentisponsored events at which alcohofic beverages arc allowed. 




Section 4 


Subject to the provisions of this article, and employee shall be subject to urinalysis drug 
testing (which diall be drug specific) if reasonable suspicion of illegal drug luje exists, as 
determined by the Chief of the Fire Department, or a superior officer (Lieutenant or Deputy 
Chief). If the determination is made by a superior officer, he shall consul'i wiCi a second superior 
officer, and/or with tlie Fire Chief, and they shall jobtly decide whether reasonabla suspicion 
ousts and if the employee shall be icfeired for drug testing. If ke superior officer making Ihc 
Initial detenninatiem is a Licutnaiant, reasonabUj efforts aill be made to have the sccomi superior 
ofilcex be either a Deputy Chief, or the Fire Chief For purposes of this provision, a “superior 
ofneer” may iiwlude a firefighter worKing out of grade as a superior ofiiccr, Dctcntiination of 
“reasonable suspicion'* shall comport with cnnsilmtional/lcgal guideline. The employee shall he 
advised by the Chief or superior officer in writing (and in a manner which protects the privacy of 
die officer) of the facts and circumstances constituting bis Jelefmination nf “reasonable 
5ii<in5eion''. and such notice shall inform t’nc employee of h:s rights and obligations under this 



.suspjetOD*', end such notice shall inform t’nc employee of h:s rights and obligations under this 
article. 

If die individiwl challenges the reasonable suspicion upon which the Chief or Superior 
Officer relies, the individual must still provide the test sample according to the procedures and 
safeguards set forth below, however, the phy.sieian’s officc/labomtoty obtaining said sample 
shall not test s-jfch sample as desurribed herein, unlcs.*? and until permitted to do so. pursuant to the 

ifbSitMoniirriyMf^msdcsmMhCTc^ ^ 

li i the fodividuu! pr the Union contesting the Chiefs or the Supenor 

oBifM .thflijl'iawp .fWl/thc Union jointly agtee to submit the question of ■ 
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whether or IKA he CMef or the Superior QfSoer had reasonable suaptcion lo order drug testing to 
a panel constsling of the Fire Chief, Ihe Human Resources Director, and the Uiuon Rrealdeot, or 
his or her desipcx. The decision sliali be rendered on an expedited basis wltlun seven days, or 
such tiine as the parties agree. Such decision shall be final and binding upon dto parties. 


An employee shall l}e subject to an immediate post-incident drug test when in a ^'critical 


incident. 


1. The action of any duty employee which results in injury or death of another person; 

2. The operation of a vehicle by an on-duty employee that results in a iatal accident or 
an accident causing any injury to person, or property damage that requires the vehicle 
being towed from on accident scene being estimated to be in excess of S20,000.00; 

3. Any other event agreed upon by the Town and the Union to be a “critical irtcident;" 

; 4. Any time an employee is cilied with a ticket as a. result of a motor vehicle accident 

: that occurs while on duty. 

|i An employee who test positive after a post-incident drug test shall be subject to the same 
condldoos as those who test positive following a '"reasonable suspicion" dnig test. 


An employee may be drug tested upon his or her promotion. 


The Town will implement an unannounced, on-duly testing progiam based on a landom 
selectiort of employees. Tlie Ibwn will use an established indepoidcnt. third-part contractor(s) 
which has clients subject to US DOT-icgulated testing to administer the testing process. 

Selected employees will be tested for the presence of eotitrolled substances us set forth L 
Section E. Selected employees are required to perticipete tn the program when selected; refusal 
to participate is tantamount to a positive test result and shall be treated in accordance with 
Section F. 

Random, on-duty testing will be conducted throughout the year. The Town shall specify 
the percentage of bargaining unit positions that are to be rested aramally, which shall bo no few 
than twenty-Bve (25%), and no icorc than fifty (50%) of the bargaining unit, and the number of 
dates on which the tests arc to be conducted (i.c. the number of times per year that random 
testing sjjall occUrjj^'Once tested, puiauatil to this program during a given year, an employee wEl 
not be subject to random testing again for a period of enc year from the date of the testing, unle 
the test results are positive, as set forth Jo Section F. 


I AH drug testing abali be urj.ialysis and Bhall perionn«i unaer me reaerai 
Department of Heailh ar.d Human Service.^ Mandatory Ouidclinc for federal 
workplace testing, as dc-scribed Ln Appendix DT/S-l, Procedures for Dnig T 
These procedures call for the use of Immunoassay Screen (i.c. EMIT) with a 
positi^re rcKults tested for confirmulion using Gas Chromaiography/Mass 
.^fiBctrnmcifv (GC/MS) technology or mote 


advanced technology agreed lo by the 


Spectrometry (GC/MS) technology 
Tovm and the Union. 


tn ftcftordance with M.O.L. Chapter 94C, all drug tests will consist of detc.-nunadons 
c|S^ |tesbfc|j o|the8e nvedmgs, classes of drugs, or their metabolites: marijuana 
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metatiolLtes, cocauw metabolites, opiate metabolites^ pbencyclidine (PCP), and 
^phetamines. Additionally, there will be on expanded paoel for OxyCooiin, to 
•nctuda: expandad opiates (including Perooden, Percocei, oxycodone, oxytnorphoiac, 


and hiydrocodoDe), . 

The initial test shall use an Immunoassay. The fottowing initiai cut-ofif levels gliall be 

are negsdve for these five drugs, or 


five ctHsaes of drugs. 


Initial Test Cm-off levels (DglmL) 


Marijuana metabolites 
Cocaine metabolites 
Opiates metabolites 

(25 mg^mL if Immunoassay speci Fic for moqjhine) 


Pbeocyclldine 25 

Ampbetamtne I^OOQ 

Ail specimens identified as positive on fhe iniliul test shall be cooiunied using gas 
chtomatography/mass spectrometry (OCflvtS) techniques at the cutoff levels listed in this 
paragraph for each drug. Alt confirmations shall be quantitative analysis. 

Confirmatory Test Cut-off Levels (ng/mL) 

Marijuana metabolites 15 

Cocaine metabolites 150 

Opiates: 

Morphine 2,000 

Cocaine 2,000 

Phencyclidine 25 

Ampbetamines; 

Ampbetamine 500 

Methampbctaminc 500 

I || ' 3. At the time of the drug test, the employee's urine sample will be divided into two 

P J i collectlwi bottles ("split samplmg”). Ifa specimen is reported as positive, the employee 
I may have tha untested specimen mclepeoclently tested by a laboratory licensed by the 
I Depa^ of Health and Human Services (DHHS) to perform forsnsiu/drug testing, 

* Upon written application to the Fire Chief within fieveoty-two (72) hours of the 


leoHitcd for' (he>piir|iDG» 
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An employe^ testing positive for the first time sii&ll be allowed to enter a rehabilitation 
jffiOgrain selected by the Town and approved by the unioo, livatate or out-o^ 4 tete» 
inpatient or outpatient, with the foil support and ancouragecneni of Oie Town. After 
successftil completion of said program, die employee shall return to duty and shall be 
subject to unannounced drug testing for a period of two years. Tests during this tvwo- 
year period shall be conducted at reasonable times and while the employee is oiwiuty. 
If the employee is again found to have tested positive for auy of the drugs listed in 
Secrion E2 (assuming no lawfot prescription for same), that employee may be subject 
to discipline, up to and including discharge, and such discipline shall not be subject to 
appeal through the grievonco and arbitration provision of the collective bargaining 
agreement provided that tlvc union may grieve and/or arbitrate the conduct ittdf, 
whether an employee tested positive for drugs. The arbitrator shall have the authority 
to revers or sustain the discipline but not reduce the penalty imposed by the Town. 

A second or forthef positive test result, other than during the two-year period referred 
to above, and each arising from fact patterns and circumstances independent of those 
relating to the initial positive test result, may result in discipline, up to and including 
discharge. Factors lo be consideitd in making dlsctpline detenTiination include, but are 
rwt limited to the length of time between positive test results, the employee’s record in 
the rehabilitation program, and the balance of the employee’s record and woik history. 
An employee must provide documentation to die Town, through the Fire Chief, 
regarding entry into, and successful compleliun of a drug lebahilitation program. Such 
documentation will indicate that the rehabilitation program is a certified, recognized 
program by the Massachusetts Department of Public l iealth. In addition, the employee 
shall provide the Towir or Fire Chief w5ih pnxif of successful completion of said 
rchebiliiation program. 

^ The employee enieiing a Rehabilitation Program will sign a Rehabilitation Agreemeiit 
with the Department and abide by its tenns and conditions. 

An employee's contrachial .seniority will not be interrupted by any inpatient or 
outpatient participation in a relmbilitalion prograiu as provided in this Article. 

The employee oiust succcsafolly complete the rehabilitatiim program before returning 
to duty. Before being reinstated to duty, the employee shall meet with the Chief to 
discuss the rehabilitalicn program and its completion, Suchmeeting(s) will be designed 
to fts.sist the employee's reentry into the workplace. 

During any in-patieni period of s’Jch rehabilitation progrttm(3), an employee can utilize 
sick, vacalioti, or other leave credits as otherwise a^-ailablc to him/her by the 
f Union/Towti collective baisaining agreemeot (CRA) to maintain compensetioo status. 
TDuring any dut-pationt period of such reliabilitation program, he/she may use up to a 
maxinnurn of ten (ill days sick twve. if needed by him-lier white enrolled in sucli 
prograniCsli and can also utilize vacation or other leave credits otherwise available to 
him^icr, to maintain compeusatton status. 

An employee’s failure to successfully complete the rehabilitation program, where such 
failure is based on his/her failure to oltend, cor>perate with, or participate in the 
rehaljjlitpifon program may result in disciplinary action, and the enaployec may be 
liWiiilrdl undergo foriheis rehabtlUaiioa. An employee's failure to successfully 
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^plete the rehabUitaikm program, where such aUure is attdbuteWe to emf^oyee 
BUlt regarding attendance at. cooperdioa with, or paitictpation in the rehflbiliiiuion 
pmpm may result in discipliiie, up to and mcluding tfirmination. The employee'? 
^sc^pIiiM may not be challenged under the grievance nod arbitrailoo prooedme $et forth 
in the ^llectlve bargaining agreement between the Town and the Uoioi^ except'that 
the Union may grieve and/or arbitrate the conduct itacH^ whether the employee’s &ilure 
to soeoMsfiilly corapiete the rehahilitadoo progratn was attributable to hJs of her fiauh. 
The arbitrator shall have the authority to revers or sustain the discipline but not reduce 
the penalty imposed by the Town. 

SectioaS 

►aOL TESTTNGJPROGRAM 

A. In circumstances where the facts are sufficieni to constitute reasonable suspicion that 
a Department employee is under the inJioecce of alcohol, as defined in Section IV 
(A) above, the Chief or his designee shall have the right to require that the employee 
submit, without delay, to an alcohol screen, and shall advise the employee and the 
Union of such decisiotL 

B- Should an employee or the Union dispute the determination that reasonable suspicion 
exists for requiring submission to an alcohol test, the employee or the Union may 
appeal that decision pursuant to the provisions of Section TV (A) ^ve. 

C. The employee shall be tested using a blood test, with the sample divided in two parts 
such that, in the event chat the first test is positive, the employee and/'or the Union 
may direct that the second sample be tested by a laboTatoiy of their choice and at the 
employee’s cost. Blood samples for the alcohol screen shail be taken and the icsting 
shall be conducted by a laboratory that has been certified by either a state or federal 
agency lo provide such testing. In the event (hat the results of (he blood scrceoing do 
not become available during (he employee’s shift, the employee shall be placed on 
paid administrative leave until the results are available, at which time the Cimployee 
shall be either returned to work or placed on the aporopriatc leave as described below. 

D. RESULTS OF A POSITIVE ALCOHOI. TEST 

1. In the event that an employee tests positive for alcohol with a BAC of greater than 
0.0%, the employee shkl be rcliev^ of duty for the remainder of his or her shift, 
but will be allowed to use vacation, sick pay, and/or other compensable to the 
extent available, or be placed on leave without pay, if such leave is not available, 
and shall otherwise be treated pursuant to Section JV (P) above. 

SeqiiaiLS 


Tlie Department shall contract for laboratory services with a laboratoiy certified by 
the Federal Department of Health and Human Services under (he Mandatory 
Oiiideli.ue£ for Federal Workplace Drug Testing Progranui, and by the DepartnMat of 
Health and Human Services. 

As set forth in said Mandatory Guidelines, (here shall be a Medical Review Officer 
(MRO) chosen to fulfill the function of reviewing the results of the tested employee 
and proiccling the confidential nature of the employee’s medical ir.fonnation. The 
qualificetions of the MRO, as set forth in said Guidelines, include being a licensed 
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he purpose of hirtber negoiiauon of w-ajes. This agreement k not applicable to any colleclive 
iibttrgainmfagre«inentre3uIringJk.marbitra^^ «iy concenve 



F' ff effective as oCMv /. 2017 and shall continue in full force and 

I efSict until and deluding ^0, MQ and from day to day thereafter until a new agreement is 
negotiated and executed by the parties hereto. 

iji; ''||||;^ V 

iij On or after QsSMOilfif i, ^0^9, either party shall notify the other of its intention to 

commence bargaining for a successor agreement and the parties shall proceed forthwith to borttain 
collH&ctiVcIy with respect thereto. 

I Executed this ? ^ day of 


Inte'mational Association . 

I of Fire Figiliicrs Loca l Union 1717 
AFL-CIO. CLC 




































